Learning Partnership West - Non-Executive Director

Learning Partnership West (LPW) exists to inspire future aspiration and
ensure that no child or young person is left without help.
Through play work, youth work and the provision of alternative education our
relentless care and personalised approaches are underpinned by trauma-recovery.
We are a Community Interest Company and we work across Bristol, South
Gloucestershire, B&NES, North Somerset and Wiltshire. We work with children and
young people aged between 6 and 25, identifying where the gaps in support exist.
We work collaboratively with children, young people, families, professional agencies,
Local Authorities, Schools, Voluntary Sector Organisations and charitable
trusts/foundations to ensure that we meet the needs of our communities’ most
vulnerable children and young people.
Building on the strengths, abilities and talents of children and young people, our
specialist team ensures that no child or young person is left without help, and that
children and young people are encouraged and supported to develop their own
resilience, skills to overcome any barriers that prevent them from engaging with their
education, their families and in their community.
The support we provide is tailored to each and every child or young person we work
with, and is designed to improve relationships at home, in the community and in
school settings. Our work with children and young people school settings help to
increase attendance, contributes to progress and attainment.

About the Role
We are looking for people with skills and experience in Business, Corporate and/or an
understanding of communities and Community Organisations to join our board. As a
non-executive director at LPW, your role will be to:
●
●
●

●
●
●

●

Provide creative input into the running of the business and provide objective
feedback and advice to other Board members
Play an active part in the determination of and implementation of the
company’s strategic objectives and business direction
Effectively challenge the performance of LPW, including but not limited to;
finance, financial controls, colleague engagement, contract performance,
income generation, regulatory compliance, risk management and health &
safety
Support and challenge on equality of opportunity in all areas of responsibility
When required act as a representative for the business for internal and
external meetings and presentations
Along with other Board members, ensure that the Company accounts properly
present a true and fair reflection of LPW actions and financial performance
and that the necessary internal control systems are put into place and
monitored regularly and rigorously
Contribute to the delivery of continuous improvement, under the Company’s
QA arrangements, management information, IT and training provision.

If you would like to find out more about this opportunity please do get in touch to
arrange for a discussion with the chief executive at LPW.
Contact details
BeOnBoard - info@beonboard.co.uk
Rachel Robinson, LPW Chief Executive - rrobinson@lpw.org.uk
An enhanced DBS is required due to the nature of the role.

